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LifeHealthcare Group Limited Diversity Policy 

1 Introduction 

The workforce of LifeHealthcare Group Limited (ACN 166 525 186) (LifeHealthcare or 
Company) and its subsidiaries is made up of individuals with diverse skills, backgrounds, 
perspectives and experiences.  This diversity is recognised, valued and respected. 

LifeHealthcare aims to provide an environment in which all employees are treated with fairness 
and respect, with equal access to workplace opportunities. 

For the purposes of this policy, ‘diversity’ encompasses (without limitation) diversity of gender, 
age, ethnicity, cultural background, impairment or disability, marital or family status, sexual 
preference, gender identity and religion. 

A copy of this policy is available on LifeHealthcare’s website.  

2 Purpose 

The purpose of this policy is to enable LifeHealthcare to express its commitment towards 
diversity, to outline the indicia it uses to implement and measure diversity, and to note its key 
areas of focus in the context of diversity. 

LifeHealthcare and its board of directors (Board) seek to promote an environment conducive to 
the appointment of well-qualified employee, senior management and Board candidates so that 
there is appropriate diversity to maximise the achievement of its corporate goals. As part of its 
functions, the Board ensures development and setting of measurable objectives for achieving 
gender diversity within LifeHealthcare, and regularly assesses those objectives and the 
progress made by LifeHealthcare in achieving them.  

In addition to expressing LifeHealthcare’s commitment to diversity, this policy aims to comply 
with the ASX Corporate Governance Council’s Corporate Principles & Recommendations (3rd  
Edition). 

3 Benefits of diversity 

3.1 Benefits of diversity 

It is LifeHealthcare’s belief that diversity on the Board, in senior management and within the 
organisation generally maximises the achievement of its goals by enabling LifeHealthcare to 
benefit from all available talent, and to better represent its diverse customer base. 

3.2 Gender diversity 

LifeHealthcare believes that the promotion of greater gender diversity has the following 
corporate benefits: 

(a) broadens the pool for recruitment of high-quality directors and employees and contributes 
to the performance growth of the business; 

(b) is likely to support employee retention; 

(c) is likely to encourage greater innovation by drawing on different perspectives; and 

(d) is a socially and economically responsible governance practice. 
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4 Selection processes 

4.1 Diversity of employees 

LifeHealthcare promotes diversity through setting measurable objectives for achieving greater 
gender diversity in its recruitment and selection processes by: 

(a) not discriminating in any way based on gender; and 

(b) if the Board deems it appropriate, engaging a professional search firm to identify and 
assess candidates with particular emphasis on redressing any imbalance in gender 
diversity. 

4.2 Board diversity 

The Board must at all times have members with an appropriate mix of skills, experience, 
expertise and diversity relevant to LifeHealthcare’s businesses and the Board’s responsibilities. 

The factors that LifeHealthcare takes into account in the selection of its Board candidates, and 
the process of selection is set out in its Board Charter.  In summary, the process includes: 

(a) seeking guidance from external consultants where necessary; and 

(b) requiring the Board to assess nominations of new directors against a range of criteria 
including the candidate’s background, experience, professional skills, personal qualities, 
whether their skills and experience will complement the existing Board. 

5 Implementation, review and reporting 

The Board conducts a periodic review of the effectiveness of the diversity policy by reviewing 
reports prepared by the human resources department on measured targets.  

The measurable objectives set by LifeHealthcare for achieving greater gender diversity is 
provided in the annual report. 

The progress made by LifeHealthcare in achieving the objectives of the diversity policy at the 
end of each reporting period along with the respective proportion of men and women on the 
Board, in senior executive positions and across the whole organisation are also set out in the 
annual report. 

6 Changes to this policy 

If LifeHealthcare makes a material change to this policy, an outline of the change will be 
provided on its website.   

 


